
 
 

SCHEDULE OF CURRENT EMPLOYEES 
 

 
Name Training Program Date of Hire 

   

   

   

   

   

   

   

   

   

   

   

              
* Where the contractor complies with the requirement of employing a trained and 
qualified workforce based on the contractor’s prior work with the weatherization program 
for the previous three years, each employee should still be listed, and under Training 
Program, the employee’s date of hire and any training program that the employee has 
received should be listed. 
 
**If bidder is a small business bidder, the bidder does not need to fill out this form.  
However, the bidder must provide a qualified workforce compliance plan which will 
indicate (please provide on a separate piece of paper) ** 
 
 1. Names and dates of hire for all current employees that will be performing 
under the contract 
 2. Estimated number of crew labor and crew supervisor hours to be worked 
during the course of the contract. 
 3. Estimated number of new jobs created (expressed in Full Time Equivalent 
(FTE) positions, number of labor hours divided by number of hours in a work week) 
during the course of the WAP contract; and  
 4. The process by which any new hires will be selected. 
 


